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Mental Health Review Tribunal Information Pack  

The Deputy President Role 

The Deputy President of the Mental Health Review Tribunal (Tribunal) is appointed by the Governor 

in Council on a full-time or part-time basis for a term of not more than 3 years, as stated in the 

instrument of appointment. 

 

A person is eligible for appointment as the Deputy President only if the person: 

a) is a lawyer of at least 7 years standing; and 

b) has, in the Minister for Health and Ambulance Service’s opinion, sufficient knowledge of 

administrative law and the Mental Health Act 2016. 

 

The key accountabilities and the essential requirements for the role are contained in the Role 

Description.  

 

Remuneration 

Remuneration and allowances payable to the Deputy President are as approved by the Governor in 

Council.  

The Deputy President is currently remunerated at a superannuable salary aligned with 70% of that 

of a Magistrate as determined by the Judicial Remuneration Act 2007. This is currently $285,174. 

Provision of an executive vehicle allowance equivalent to officers classified at the Senior Executive 

Service Level 4 appointed under the Public Sector Act 2022, currently $30,079, is also payable. 

Employer superannuation contributions are made at 12.75% of the superannuable salary, totalling 

up $40,734. 

Leave loading up to $4,229 per year.  

Other terms and conditions as those prescribed to officers classified at the Senior Executive Service 

appointed under the Public Sector Act 2022. 

 

Travel 

The Deputy President should be prepared to travel through Queensland and Australia for Tribunal 

matters and Tribunal associated business. 

 

Indemnity 

In accordance with section 766 of the Mental Health Act 2016 (Act), the Deputy President, as a 

Member, has the same protection and immunity as a Supreme Court judge in the exercise of 

jurisdiction under the Act. 

Generally, a Judge has protection from civil and criminal liability in respect to anything said and/or 

done in the exercise of their function and power. 
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Work Equipment 

Whilst the Deputy President is provided with a laptop device, a mobile telephone and other equipment 

required to undertake their duties, the person must have access to their own IT infrastructure at their 

residence, including printers and a suitable internet connection capable of streaming video/audio, for 

the purposes of business continuity and hearing preparation and the conduct of same. 

 

Appointments 
An appointment to the Tribunal is made by the Governor in Council, on the recommendation of the 

Minister for a term of no more than three (3) years. Applicants should note that appointment to 

government bodies such as the Tribunal requires a range of approvals and checks be carried out 

before appointment can be made. Appointments will be subject to various probity checks including a 

criminal history check. 

 

An appointment to the Tribunal is anticipated to commence in the first half of 2026. 

 

Application Process 

Eden Ritchie Recruitment will manage this appointment process in conjunction the Tribunal and with 

the Department of Health, on behalf of the Minister. 

 

Applicants seeking appointment as the Deputy President are required to submit the following 

documents: 

a. Curriculum Vitae. 

b. Written response addressing the essential requirements of the role. The response 

should demonstrate your ability to meet the requirements as outlined in the Role 

Description.  

Completed applications are to be submitted online via https://edenritchie.com.au/deputy-president-

mhrt/. 

 

Appointment process 

Applicants should note that following receipt of applications, a selection panel will be convened to 

make an initial recommendation on the potential candidate to the Minister. 

 

Following the Minister’s consideration, including review of the required probity checks, the nominee 

is progressed through to Cabinet and the Governor in Council, following which the successful 

applicant will be notified of their terms of office. At this point, the recruitment process is concluded 

and all applicants will be advised of the outcome. 

 

https://edenritchie.com.au/deputy-president-mhrt/
https://edenritchie.com.au/deputy-president-mhrt/
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Due to the required steps in progressing statutory appointments, prospective applicants are advised 

that the outcome of this exercise cannot be confirmed until the Governor in Council’s final decision 

is made. 

 

Naturally this process takes time and we are unable to provide a firm date of expected completion. 

However, we anticipate all applicants to be notified of the outcome, or provided with an update on 

progress, by April 2026. 

 

Due to the nature of the Governor in Council process, feedback in relation to applications is not able 

to be provided.  

 

Privacy 

Your personal information will be treated as confidential and only be used for or accessed by 

authorised persons for the purposes connected with your current candidacy for appointment, and 

should you be successful in appointment, to ensure an accurate record of nominees and appointees 

to statutory bodies and for matters connected with the ongoing management of your membership. 

 

Personal information collected by the Tribunal for these purposes is handled in accordance with the 

Information Privacy Act 2009. The personal information provided by you will be securely stored and 

made available only to appropriately authorised officers. Personal information may be disclosed as 

part of the recruitment process, for example, in contacting referees or obtaining certification from 

relevant parties for public sector employee nominees. Personal information recorded on this form will 

not be disclosed to other parties for other purposes without your consent, unless required by law. 

The Tribunal, may, as part of this process seek references from persons nominated by you. If you 

choose not to provide your personal information in some sections as noted, this may result in your 

application being incomplete and it may not be possible to progress your application. Personal 

Information collected by the Tribunal may be disclosed to relevant statutory bodies such as the Office 

of Health Statutory Agencies for the purposes of probity checking. 

 

The Tribunal’s privacy policy explains how you may request access to and/or correction of your 

personal information. The policy also explains how you can complain to the Tribunal if you consider 

we have breached our obligations to manage your personal information in accordance with the 

Queensland Privacy Principles, and how we deal with privacy complaints. You can view our privacy 

statement here.  

 

 

Information in relation to Tribunal Members 
While the Mental Health Act 2016 refers to Members as part-time, they are in a practical sense 
sessional/casual appointments, i.e. Members are not guaranteed any set amount of work and sittings 
will vary from month to month. 

 

https://www.mhrt.qld.gov.au/header-and-footer/privacy-statement
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Legal Member 

To be appointed as a Legal Member, the person must be an Australian lawyer, in accordance with 

section 5 of the Legal Profession Act 2007 (Qld), of at least five (5) years standing. 

 

The Legal Member will be the Presiding Member and will chair and manage the conduct of the 

hearing. This involves advising other Members on points of law and ensuring that the patient (or their 

representative) or any other suitably interested parties has an opportunity to present their case and 

ask questions. In the absence of a Legal Member, the Presiding Member will be determined by the 

President. 

 

Amongst other functions, the Presiding Member is responsible for: 

• conducting the ‘pre-hearing’ planning meeting with the other Members in each matter; 

• meeting the patient (or their representative) and any suitably interested parties and inviting 

them into the hearing room; 

• introducing the panel Members and explaining the independence of the Tribunal from the 

treating service and the patient’s right to natural justice; 

• determining the order in which evidence is addressed; 

• facilitating the Member’s deliberation following the conclusion of the hearing; and 

• writing the decision and where required, the reasons for the decision, taking into account the 

contributions of the other Members. 

 

Medical Member 

The Medical Member must be a psychiatrist registered under the Health Practitioner Regulation 

National Law to practice as a specialist registrant in the field of psychiatry.  

 

The Medical Member provides the Tribunal with specialist expertise with respect to: 

• the assessment and treatment of mental illness; 

• clinical risk assessment; and 

• the assessment of capacity to consent. 

 

The Medical Member is responsible for adopting an educative role with the other Members of the 

Tribunal and may elicit clinical information that the Tribunal requires, through engagement with their 

professional colleagues. The Medical Member does not provide a second opinion regarding the 

psychiatric treatment being provided, the supervision of mental health teams or quality assurance of 

the services. 

 

Community Member 

The Community Member is neither a lawyer or psychiatrist, rather they bring other qualifications 

and/or experience to the function of the Tribunal. Generally, the Community Member will contribute 

knowledge of: 
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• mental illness and/or intellectual disability; 

• mental health and/or disability services; 

• patient treatment and care; and 

• community expectations.  

 

In carrying out their role, the Community Member will generally consider the patient’s mental state, 

medical history and their response to treatment. Further, they will consider the prevailing social 

circumstances and any other relevant factors. The Community Member may also pursue issues that 

are of interest to the general community, particularly those associated with safeguarding the rights 

of both the patient and the broader community. 

 

Information in relation to Tribunal operations 
Tribunal hearings 

As the Deputy President also sits as a Member of the Tribunal, they will be required to sit on Tribunal 

hearings and exercise its jurisdiction in accordance with the Mental Health Act 2016. The Tribunal 

will require the Deputy President to sit at locations around Queensland.  

 

Sitting and panel composition 

The Tribunal has regard to a range of factors when constituting a panel for a proceeding, including 

the safety and welfare of the patient and others, the patient’s mental condition and the experience 

and skills of the Members. 

 

The Tribunal also considers Member conflicts which may arise for example, where a Medical Member 

is scheduled to hear a matter for a person cared for in the health service in which they are working 

or have worked, or where a Legal Member’s firm has acted for a person appearing before the 

Tribunal. 

 

Accordingly, sitting frequency is variable and determined according to the needs of the Tribunal and 

the availability of the Member(s). 

 

Diversity 

In accordance with the Act, the Tribunal actively seeks members having regard to the need for: 

• maintaining a balanced gender representation in the Membership; 

• a varied range of life experience; 

• the Tribunal’s membership to reflect the social and cultural diversity of the general community. 

 

Further information 

The Tribunal operates digitally where possible, therefore Tribunal Members, including the Deputy 

President, are required to have adequate computer literacy to be able to operate a standard Windows 

device and programs including the Microsoft suite (Word, Outlook etc.). Hearing material is 
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distributed and returned electronically and therefore Tribunal Members must have the ability to type 

and digitally complete paperwork. Whilst support will be offered in relation to digital aspects, and 

other aspects of Tribunal operations, it is expected that Members will be willing to undertake a 

significant amount of self-learning.  

 

The Tribunal adopts the Administrative Review Council’s ‘A Guide to Standards of Conduct for 

Tribunal Members’, as a guide for the conduct of Tribunal Members. 

 

For further information relating to: 

• the Tribunal in general, please visit the Tribunal’s website – www.mhrt.qld.gov.au  

• the Application process, please contact mhrt@edenritchie.com.au or call Justine Eden 

Director Eden Ritchie Recruitment 0412 156 930 

 

 

 

http://www.mhrt.qld.gov.au/
mailto:mhrt@edenritchie.com.au
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