
 

 

Position Details 

Title Deputy President Job Ad Ref EA665854 

Status Fixed term temporary Full-Time  Location Brisbane 

Division Mental Health Review Tribunal Contact 

Justine Eden, Director - Eden Ritchie 

Recruitment 

Ph: 0412 156 930 

Salary range 

Total remuneration package of up 

to $360,216 (Refer to the Information 

Pack for further details) 

Closing 

Date 
Tuesday, 04 November 2025 

 

The Mental Health Review Tribunal 

 

The Mental Health Review Tribunal (Tribunal) is an independent decision making body continued under the 

Mental Health Act 2016. The primary purpose of the Tribunal is to review the involuntary status of persons with 

mental illnesses and/or intellectual disability, including the review of treatment authorities, forensic orders, 

treatment support orders, a person’s fitness for trial, and the detention of a minor in a high security unit. The 

Tribunal also hears applications for examination authorities, applications to perform regulated treatments and 

approvals for patients to transfer into and out of Queensland. The Tribunal also hears a limited number of 

appeals. 

 

The Tribunal consists of the President, Deputy President, Executive Officer, staff, and Members, including 

lawyers, psychiatrists and other persons with relevant qualifications and/or experience that exercise the 

Tribunal’s jurisdiction and facilitate the function of same. 

 

Details of the Tribunal’s Vision, Purpose and Values can be found at Our vision, mission, purpose and values 

| Mental Health Review Tribunal. 

 

About the role  

 

Section 707(2) of the Mental Health Act 2016 provides that the Deputy President is to be appointed by the 

Governor in Council on a full-time or part-time basis. To be eligible for appointment, the Deputy President must 

be a lawyer of at least 7 years standing. Further, the Minister must be satisfied that the person has sufficient 

knowledge of administrative law and the Mental Health Act 2016. 

 

Reporting to the President, the Deputy President is to comprehensively fulfil a senior leadership role within the 

Tribunal and exercise the independent quasi-judicial powers associated with the role. Further, the Deputy 

https://www.mhrt.qld.gov.au/who-we-are/our-vision-purpose-and-values
https://www.mhrt.qld.gov.au/who-we-are/our-vision-purpose-and-values


 

 

President will exercise the requisite financial delegations, human resource delegations and other functions 

established under the Mental Health Act 2016.  

In addition, the Deputy President must have the necessary knowledge and expertise to act as the Tribunal 

President during any period where the office of the President is vacant, or during periods in which the President 

is absent from duty or from Queensland, or for another reason, cannot perform the functions of the office. 

 

Key Accountabilities 

The key accountabilities for the role are as follows: 

• Fulfil the responsibilities of this role in accordance with the Tribunal’s Vision, Purpose and Values. 

• In conjunction with the Tribunal Leadership Team, develop and implement best practice governance 

structures to ensure that the Tribunal operates in accordance with its statutory and ethical obligations. 

• In conjunction with the President and Executive Officer, establish the strategic direction of the Tribunal, as 

manifested in a Strategic Plan and also assist in the development of an Operational Plan as a means of 

functionally implementing the Strategic Plan. 

• Assist the President with the management of the Tribunal, particularly in relation to the membership of the 

Tribunal.  

• Maintain effective communication between the President, Tribunal Members and staff, and lead the 

Tribunal’s engagement strategy with internal and external stakeholders across the mental health sector as 

required, and on behalf of the President. 

• Provide expert and comprehensive advice, guidance and training for Tribunal Members and oversee the 

practices and procedures of the Tribunal. 

• Lead the development, implementation and oversight of a comprehensive professional learning and 

developmental framework for Tribunal Members. 

• In accordance with the responsibilities of an effective senior leader, mentor and supervise new Tribunal 

Members and staff and contribute to the continuous improvement of the Tribunal. 

• Maintain a thorough and comprehensive knowledge of legislation impacting on people with a mental illness 

or intellectual disability including the Mental Health Act 2016, the Forensic Disability Act 2011, Human 

Rights Act 2019 and apply the principles of administrative law within the context of Tribunal hearings. 

• Act in the President’s role as required, including exercising the full range of delegations and functions. 

• Autonomously respond to matters on behalf of the President within defined delegations and agreed 

boundaries. 

• Ensure that the Tribunal maintains its independence in the exercise of its quasi-judicial functions. 

• Participate in Tribunal hearings throughout Queensland as a Legal Member, in particular presiding on 

particularly complex matters. 

 

Reporting/work relationships 

The position reports to the President.  

 

Mandatory qualifications, registrations and other requirements 

The Deputy President must be a lawyer of at least 7 years standing.  



 

 

The position will require travel within Queensland and as otherwise required, within Australia for Tribunal 

matters and Tribunal associated business.  

Role Fit  

 
The essential requirements for this role are:  

• Demonstrated experience in providing strategic leadership within a complex organisational or statutory 

environment, including the ability to set direction, drive organisational performance and influence 

outcomes aligned with broader government and Tribunal objectives. 

• Demonstrated understanding and application of public sector governance frameworks, including risk 

management, accountability, ethical decision-making and compliance processes within a legislative or 

regulatory context. 

• Demonstrated ability to exercise high-level judgment in relation to the statutory powers and functions of a 

Tribunal or quasi-judicial body, with demonstrated experience and understanding of decision-making 

environments that require the application of procedural fairness, interpretation of complex legislation and 

delivery of high-quality, legally sound decisions. 

• Proven ability to develop effective working relationships and influence outcomes, including the capacity to 

work cooperatively, effectively and collaboratively with Tribunal Members and staff, statutory officers and 

key internal and external stakeholders across the mental health sector. 

• Demonstrated skills, or ability to rapidly acquire the skills, to structure professional development programs 

and comprehensive learning packages for Tribunal Members, staff and relevant stakeholders. 

 

How to apply  

 

Please provide the following information to the panel for assessment of your suitability for the role: 

• A short-written response (maximum 2 pages, dot points acceptable) on how your experience, abilities, 

knowledge and personal qualities would enable you to achieve the key accountabilities and meet the 

essential requirements of the role.  

• A current CV or resume, including two referees who have a thorough knowledge of your capabilities, work 

performance and conduct within the previous two years. It is preferable to include your current, immediate 

or past supervisor.  

• Late applications cannot be submitted online. For a late application to be considered, please arrange 

approval and submission via the contact person. 

• Applications will remain current for 12 months or for the duration of the vacancy. Future vacancies of a 

temporary, full time and part time nature may also be filled through this recruitment process. 

• Only those persons eligible to work in Australia may be employed at the Tribunal. Applicants are required 

to provide proof of identity and documentary evidence of their right to work in Australia. 

 

Additional Information  

 



 

 

Discover more about the Tribunal at Home | MHRT. Of note: 

• The information you provide as an applicant is used in adherence with the Information Privacy Act 2009. 

• All roles within the Tribunal are subject to employment screening.   

• To be appointed, you must be an Australian citizen, have permanent residency status or have a visa 

permitting you to work in Australia. 

• The Tribunal aims to maintain a safe, healthy and secure work environment for all workers, clients, 

visitors and contractors. Achieving this aim is the responsibility of all.  

• Applicants may be required to disclose any pre-existing injury or medical condition of which they suspect 

would be aggravated by performing the role. Details are available in section 571 of the Workers’ 

Compensation and Rehabilitation Act 2003 

(https://www.legislation.qld.gov.au/view/html/inforce/current/act-2003-027#ch.14-pt.1-div.1) 

• The Tribunal is committed to building inclusive cultures that respect and promote human rights and 

diversity. We encourage everyone to apply for our advertised roles, irrespective of gender, ethnicity, 

age, language, sexual orientation, and disability or family responsibilities. We recognise the value of 

diverse backgrounds, experiences and perspectives.  

• The Tribunal values and respects the diversity of its workforce and believes that all its workers should 

be treated fairly and with dignity and respect. All workers of the Tribunal must show respect for each 

other, visitors, the general public and contractors by treating them fairly and objectively, ensuring 

freedom from discrimination, sexual harassment, racial or religious vilification, victimisation and 

bullying. The Tribunal is an equal opportunity employer. To demonstrate support for a safe, secure and 

supportive workplace, the Tribunal supports the Department of Health as a White Ribbon Australia 

accredited workplace. For more information visit here. 

 

https://www.mhrt.qld.gov.au/
https://www.legislation.qld.gov.au/view/html/inforce/current/act-2003-027#ch.14-pt.1-div.1
https://www.forgov.qld.gov.au/humanrights
https://www.forgov.qld.gov.au/inclusion-and-diversity-commitment
https://www.health.qld.gov.au/system-governance/strategic-direction/plans/white-ribbon-australia-workplace-accreditation-program

